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Dersin Adi

Course Name

Sendikalar ve Toplu Is S6zlesmesi Hukuku

Syndicate and Collective Bargaining Law

Ders Uygulamasi, Saat/Hafta
(Course Implementation, Hours/Week)

Kodu Yariyih Kredisi AKTS Kredisi Ders Uygulama Laboratuar
(Code) (Semester) | (Local Credits) | (ECTS Credits) | (Theoretical) (Tutorial) (Laboratory)
HUK 212 1-8 3 4 3 0 0
Boliim / Program | Havuz
(Department/Progr |(Common)
am)
Dersin Tiirii Insan ve Toplum Bilim Dersin Dili Tiirkce
(Course Type) General Education (Course (Turkish)
Language)
Dersin Onkosullar | Yok
(Course (None)
Prerequisites)
Dersin mesleki Temel Bilim Temel Miihendislik insan ve Toplum
bilesene katkisi, % | (Basic Sciences) Miihendislik Tasarim Bilim
(Course Category (Engineering (Engineering (General
by Content, %) Science) Design) Education)
0 0 0 100

Dersin I¢erigi

(Course
Description)

Is hukukunun dogusu, iscilerin sendikal &rgiit gatisi altinda isverenlere karsi bir
pazarhik giicii elde etmeleri ile es zamanhdir. Iscilerin ancak isci lehine
degistirilebilen kanunlar ile korunmasi anlayisi ikinci diinya savasi ertesinde
ortaya ¢ikmistir. Sendikal Orgiitlenme ile isgiler, calisma kosullarini igsverenle
topluca yiiriittiikleri bir pazarlik sonucunda ortaya ¢ikan toplu is s6zlesmelerinde
emredici bigimde belirlemisler, pazarlik agsamasinda grev ile igveren iizerinde bir
bask1 uygulayabilmiglerdir.

The origin of labour law has been concurrent with acquiring of employees some
power of bargaining against employers, under labour unions. Conception of
employees protection through statues which can be changed only in favour of
employees, arised after the Second World War. Through unionization,
employees have determined their working conditions in collective agreements
resulting from bargainings with their employers.

Dersin Amaci

(Course Objectives)

Ders ile 6grencilere sendikalarin kurulusuna ve isleyisine dair ilke ve kurallar,
sendika hakkinin giivenceleri, toplu is sdzlesmesinin yer, kisiler ve zaman
bakimindan kapsami, toplu is s6zlesmesi yapma yetkisi ve siireci, grev ile
lokavtin 6gretilmesi amaglanmustir.

The course’s aim is to teach the students principles of estabishment and
functioning of labour unions, warranties of right to unionize, scope of collective
agreements, authority and process of collective bargaining, strike and lock-out.




Dersin Ogrenme

* Hukukun bir toplum i¢in tasidigi 6nemin bilincinde olmalarin1 saglayarak,

ozellikle, toplumsal sorumluluk anlayislarinin gelismesinin saglanmasi.

Ciktilar: * Cesitli hukuk disiplinlerine iligkin kavram ve kurumlar hakkinda bilgi sahibi

*

olmalarinin gergeklestirilmesi.

Teorik olarak oOgrendiklerinin uygulamaya aktarilabilmesi i¢in mevzuat
metinlerini, yargt kararlarint  ve bilimsel kaynaklart yorumlama,
degerlendirme ile hukuki sorunlar1 ¢ozme yetenegini kazanmalarinin temin
edilmesi.

(Course Learning

* Consciousness about the importance of law in a society and in this respect,
especially, to develop their understanding of social responsibility.
* Knowledge on concepts and institutions regarding different law diciplines.

Outcomes 1 ! o :
) * Capability to interpret and assess legislation, case-law, doctrine and to solve
legal problems for implementation of the theoretical knowledge gained.
Ders Kitabi ]’;é}g%l\li ;’IL;ANS({ZQS\;{EAAE\@I% EESEU SAVAS (2013): TOPLU i$ HUKUKU, 3. BASI,
(Textbook) ’
Diger Kaynaklar * TURHAN ESENER/YELIZ BOZKURT GUMRUKCUOGLU (2014): SENDIKA

(Other References)

HUKUKU, VEDAT YAYINEVI

* TALAT CANBOLAT (2013): TOPLU IS SOZLESMESININ DUZEY[ TURLERI, BETA
BASIM YAYIM, [STANBUL

* MELDA SUR (2011): i$ HUKUKU TOPLU ILISKILER, 4. BASL, TURHAN KiTABEVI,
ANKARA

Odevler ve Projeler

(Homework & Projects)

YOK

NO

Laboratuar Uygulamalar1 | YOK

(Laboratory Work)

NO

Bilgisayar Kullanimi
(Computer Use)

YOK
NO

Diger Uygulamalar
(Other Activities)

ORNEK OLAY COZUMU VE YARGITAY KARAR
DEGERLENDIRMESI
CASE STUDY AND CRITICISM OF SUPREME COURT RULINGS

Basar1 Degerlendirme
Sistemi
(Assessment Criteria)

Faaliyetler Adedi Degerlendirmedeki
(Activities) (Quantity) Katkisi, %
(Effects on Grading, %)
Y1l ici Smavlar 1 40

(Midterm Exams)
Kisa Sinavlar 0 0
(Quizzes)
Odevler 0 0
(Homework)
Projeler 0 0
(Projects)
Dénem Odevi/Projesi 0 0
(Term Paper/Project)
Laboratuar Uygulamasi 0 0
(Laboratory Work)
Diger Uygulamalar 0 0
(Other Activities)
Final Sinavi 1 60
(Final Exam)




DERS PLANI

Ders
Hafta Bashklar Ciktilar
1 Sendika hakki ve 6zgiirliigii h,i,j, Kk
2 Sendikanin tanimi ve unsurlari, kurulusu h, i, j, k
3 Sendikalarin isleyisi h i, j, k
4 Sendika iiyeligi hi,j, k
5 Sendikal giivenceler hi,j, k
6 Sendikal faaliyetler, denetimi ve sona ermesi h i j,k
7 Toplu is sdzlesmesi hakk: ve 6zerkligi hij Kk
8 Toplu is sdzlesmesinin diizeyi ve tiirleri hi,jk
9 Toplu is sozlesmesi ehliyet ve yetkisi h,i,j, Kk
10 Toplu is sdzlesmesinin kisiler bakimindan kapsami h i, j, k
11 Arabuluculuk ve tahkim hij, Kk
12 Grev ve lokavt h i j k
13 Memur sendikalari hij,k
14 Calisma kosullarinin olusumunda meslek odalari hi,j Kk
COURSE PLAN
Course
Weeks Topics Outcomes
1 Right and freedom to unionize h i, J, K
2 Definition, components and establishment of labour unions h,i,j, k
3 Labour unions running h i, J, K
4 Union membership h, i, j, k
5 Union warranties h,i,j,k
6 Union activities, surveillance and termination h,i,j, k
7 Collective bargaining right h i, j, k
8 Levels and types of collective agreements h i j, K
9 Authority of collective bargaining h i, j, k
10 Scope of collective agreements in point of persons h i j, K
11 Mediation and arbitration h,i,j, k
12 Strike and lock-out h,ij k
13 Public servants’ unions h,i,j, k
14 Proffesional chambers’ role at formation of working conditions hi,j, k




Dersin Miihendislik Programiyla Iliskisi

Programin mezuna kazandiracag bilgi ve beceriler (programa ait ¢iktilar)

Katk

Seviyesi

1]2

3

Matematik, Temel Bilim ve Miihendislik bilgilerini Isletme Miihendisligi
alaninda uygulama becerisi

Miihendislik alaninda deney tasarlama, yiiriitme ve sonuglari yorumlama becerisi

Amaca yonelik sistem , bilesen ve siire¢ tasarlama becerisi

Cok disiplinli takimlarda ¢alisma yetisi

Miihendislik alaninda problemleri tanimlama, modelleme ve ¢c6zme becerisi

Mesleki ve etik sorumluluklarin dogru algilanmast

Etkin iletisim kurma becerisi

S |=|D [l |T

Miihendislik uygulamalarinin kiiresel/toplumsal diizeyde etkilerinin dogru
algilanmasi i¢in gerekli genel egitim

Yasam boyu 6grenme ve alanindaki gelismeleri izleyebilme becerisi

Cagcil sorunlar konusunda biling

N [

Miihendislik uygulamalarinin gerektirdigi yontem ve yetiler ile modern
mithendislik araglarini kullanabilme becerisi

mel

Yonetim sistemlerini stokastik (degisken) teknolojik cevrelere entegre edebilme
becerisi

me2

Liderlik ve girisimcilik yeteneklerini sergileyebilme becerisi

1: Az, 2. Kismi, 3. Tam

Relationship between the Course and Engineering Curriculum

Program Outcomes

Level of

Contributio

n

1 |2

An ability to apply knowledge of mathematics, science, and engineering to
Management Engineering problems

An ability to design and conduct experiments, and to analyze and interpret
gathered data

An ability to develop and/or design a system , components or process to meet
desired needs

An ability to function on multi-disciplinary teams

An ability to identify, formulate, and solve Management Engineering
problems

An understanding of professional and ethical responsibility

An ability to communicate effectively

The broad education to understand the impact of Management Engineering
solutions in a global and societal context

An ability to engage in life-long learning

A knowledge and understanding of contemporary issues

An ability to use the techniques, skills and modern engineering tools
necessary for Management Engineering practice

mel

An ability to integrate management systems into stochastic technological
environments

me2

An ability to demonstrate leadership and entrepreneurial skills

1: Little, 2. Partial, 3. Full
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Tarih (Date)
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Imza (Signature)




