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DERS KATALOG FORMU
(COURSE CATALOGUE FORM)

Dersin Adi

Course Name

Davranig Bilimleri

Behavioral Sciences

Ders Uygulamasi, Saat/Hafta
(Course Implementation, Hours/Week)
Kodu Yanyil Kredisi AKTS Kredisi Ders Uygulama Laboratuar
(Code) (Semester) | (Local Credits) (ECTS Credits) (Theoretical) (Tutorial) (Laboratory)
END 344 6 3 4 3
END 344E
Boliim / Program Endustri Miihendisligi BoIUmu
(Department/Program) | (Industrial Engineering Program)
Dersin Tiirii Secmeli Dersin Dili Tirkce/Ingilizce
(Course Type) (Elective) (Course Language) (Turkish/English)
Dersin Onkosullan -
(Course Prerequisites)
Dersin mesleki bilegene Temel Bilim Temel Miihendislik Miihendislik Tasarim Iinsan ve Toplum
katkisi, % (Basic Sciences) (Engineering Science) | (Engineering Design) Bilim
(Course Category (General Education)
by Content, %) 100%

Dersin Igerigi

(Course Description)

Geng endustri mihendislerinin ve ydneticilerin insan iligkileri, insan kaynaklari ve davranis bilimi
gibi glnimizin modern konulariyla ilgili teknikleri ve yetenekleri kazanmalarini saglamak.
Endulstri Muhendisligi altyapisi ile geleneksel ve mekanik sistemler arasindaki iliski cesitlerini
ogretmek. Yoénetim fonksiyonlarindan en 6nemlilerinden biri olan insan kaynaklari ydnetimini
etkileyen liderlik, motivasyon ve ilgili diger modern konulari 6gretmek.

To enable young industry engineers and managers to obtain techniques and skills associated
with today's modern issues such as human relations, human resources and behavioral science
knowledge on industry. To teach many techniques of the relationship between infrastructure of
Industrial Engineering, and traditional and mechanistic systems. To teach leadership, motivation
and other related modern issues that affect human resources which is one of the most important
the management functions.

Dersin Amaci

(Course Objectives)

I. Geng endustri mihendislerinin ve yoOneticilerinin, yonetim fonksiyonlarinin etkinlestiriimesinde
glnimuzin modern beseri iligkiler, insan kaynaklari ve endustride davranig bilimleri gibi
konularda bilgi, teknik ve beceri kazanmalarina yardimci olmak

Il. Endistri Mihendisligi altyapisinin geleneksel, mekanistik sistemlerle iligkili birgok tekniklerin
kavranmasini saglamak

Ill. Yonetici fonksiyonlarinin en énemlilerinden biri olan insan kaynaklarini etkilemede liderlik,
motivasyon ve benzeri modern konulari 6gretmek

I. To enable young industry engineers and managers to obtain techniques and skills
associated with today's modern issues such as human relations, human resources and
behavioral science knowledge on industry,

Il. To teach many techniques of the relationship between infrastructure of
Engineering, and traditional and mechanistic systems

lll. To teach leadership, motivation and other related modern issues that affect human
resources which is the most important one of the management functions

Industrial




Dersin Ogrenme
Ciktilan

(Course Learning
Qutcomes)

Ogrenciler su bilgi ve
becerileri kazanacaktir:
(Students will be able
to:)

V.
. Orgiit gelistirme ve 6rgiitsel 6grenme yéntemlerini kavramak.
VI

. Yetkinlikleri biitiinlestirmek igin is arama personelinin galismasina dayali ise Alma, Miilakat

ve Secim tekniklerini kavramak.

. Orgiitlerde yeniliklere karsi direng ve bu direngler sirasinda ortaya gikan catismalarin nasil

¢Ozimlenebilecegini kavramak

Orgiitlerdeki grup dinamiklerini, takimlarin nasil yénetilebilecegini ve liderlik kavramini
o6grenmek

Orgiit kiiltiir tiplerini anlayarak érgiit ici iletisimi ve motivasyonu saglamayi kavramak

Orgiitteki isler icin gerekli olan yetkinlikleri ve bunlarin belirlenme ydntemlerini kavramak

. Grasp recruitment, interview and selection techniques which are based on Job-Search

Personnel working for the integration of competency

. Understand to solve resistance and resistance to innovation in organizations that emerge

during the conflict

. Learn the group dynamics of organizations, the concept of the leadership team and how to

manage the teams

. Grasp to provide communication and motivation within the organization by understanding

the type of organization culture

. Understand organization development and organizational learning methods
. Understand the competencies required for working in organizations and their determination

methods

Ders Kitabi
(Textbook)

insan Kaynaklari ve Davranis Bilimleri Workshop Semineri El Kitabi (1994-1995)

Diger Kaynaklar
(Other References)

I. Dynamics of Sales Management, L.M. Barry & Company (1987), Proffessional
Development in California, USA.

Il. The role of the Supervisor, Egitim El Kitabi, ITT Commercial Finance.

Odevler ve Projeler

(Homework & Projects)

Ogrenciler ders igeriginde belirtilen konulardan (i tanesi hakkinda vaka analizleri
yapar, raporlar ve sunarlar.

Students makes case studies on three of the subjects listed in course content, and
submit reports.

Laboratuar Uygulamalari

(Laboratory Work)

Bilgisayar Kullanimi

(Computer Use)

Diger Uygulamalar

(Other Activities)

Basari Degerlendirme
Sistemi

(Assessment Criteria)

Faaliyetler Adedi
(Activities) (Quantity)
Yil Igi Sinavlari 1
(Midterm Exams)
Kisa Sinavlar
(Quizzes)
Odevler
(Homework)
Projeler
(Projects)
Dénem Odevi/Projesi 1
(Term Paper/Project)
Laboratuar Uygulamasi
(Laboratory Work)
Diger Uygulamalar
(Other Activities)

Final Sinavi 1
(Final Exam)

Degerlendirmedeki Katkisi, %
(Effects on Grading, %)
25%

35%

40%




DERS PLANI

Konular

Dersin
Ciktilan

Ders lcerigi ve Kapsaminin Tanitilmasi

is-Personel Arasindaki Uyumun Saglanmasi

Ise Alma, Miilakat ve Segim

Orgiitlerde Catigma ve Gatismalarin Céziimlenmesi

Catisma Yonetimi

Orgiitlerde Yenilik Yénetimi

Grup Dinamigi ve Takim Yénetimi

Grup Dinamig@i ve Takim Ydnetimi

iletisim

i, IvV

Liderlik

I, Iv

Motivasyon

I, Iv

Organizasyonel Kltir

\%

Orgiit Gelistirme ve Orgiitsel Ogrenme

Yetkinlikler

I, VI

COURSE PLAN

Weeks

Topics

Course
Outcomes

Introduction to Course Scope and Content

Provide Congruity Between Work and Worker

Engage, Interview and Selection

Disagreement and Disagreement Analysis in Organizations

Disagreement Analysis

Change Management in Organizations

Group Dynamics and Team Management

Group Dynamics and Team Management

Communication

I, 1Iv

Blo|o|~N|o (o w|nf-

Leadership

I, 1Iv

11

Motivation

I, 1Iv

12

Organizational Culture

I\

13

Organizational Improvement and Organizational Learning

14

Competencies

I, VI




Dersin Endiistri Miihendisligi Programiyla iligkisi

Katki
Programin mezuna kazandiracagi bilgi ve beceriler (programa ait giktilar) Seviyesi
1] 2 3

1 Matematik, fen bilimleri ve miihendislik ile ilgili bilgileri uygulama becerisi
2 Deney tasarlama, uygulama ve verileri analiz edip yorumlama becerisi X
3 Ekonomik, toplumsal, politik, etik, saglk ve guvenlik, Uretilebilirlik ve sirdurebilirlik gibi kisitlari X

dikkate alarak bir sistem, bir rlin veya Urlin bileseni ya da bir siire¢ tasarlama becerisi
4 Cok disiplinli takimlar iginde ¢alisma yapma becerisi X
5 Mihendislik problemlerini belirleme, formile etme ve ¢6zme becerisi X
6 Endustri Mihendisligi mesleginin etik ilkelerini ve getirdigi sorumluluklarn anlama X
7 Etkin iletisim kurma becerisi X
8 Kiresel anlamda miihendislik ¢éziimlerinin ekonomik, ¢cevresel ve toplumsal etkilerini

anlayabilmek icin gerekli egitim
9 Yasam boyu 63renme becerisi X
10 | Cagdas konularla ilgili bilgi
11 | Mihendislik uygulamalari icin gerekli olan teknikleri, becerileri ve gagdas muhendislik araclarini

kullanma becerisi
12 | Is diinyasinda bilgisini uygulama becerisi
13 ] Yonetim hilgi ve becerileri X

1: Az, 2. Kismi, 3. Tam
Relationship between the Course and Industrial Engineering Curriculum
Level of
Program Outcomes Contribution
1] 2 3

1 An ability to apply knowledge of mathematics, science, and engineering
2 An ability to design and conduct experiments, as well as to analyze and interpret data X
3 An ability to design a system, component, or process to meet desired needs within realistic

constraints such as economic, environmental, social, political, ethical, health and safety, X

manufacturability, and sustainability
4 An ability to function on multidisciplinary teams X
5 An ability to identify, formulate, and solve engineering problems X
6 An understanding of professional and ethical responsibility X
7 An ability to communicate effectively X
8 The broad education necessary to understand the impact of engineering solutions in a global,

economic, environmental, and societal context
9 A recognition of the need for, and an ability to engage in life-long learning X
10 ] A knowledge of contemporary issues
11 ] An ability to use the techniques, skills, and modern engineering tools necessary for engineering

practice.
12 | Ability to apply his/her knowledge in business
13 ] Knowledge and skills of management X

1: Little, 2. Partial, 3. Full
Diizenleyen (Prepared by) Imza (Signature)

Jarih (Date)
Haziran 2013




